STATE OF ILLINOIS )

) SS

COUNTY OF DUPAGE )

I, Lynn Curiale, City Clerk of Wood Dale, Illinois DO HEREBY CERTIFY that as such City
Clerk and keeper of the records, that the foregoing isa true and correct copy of Resolution
#R-23-33 A RESOLUTION SEEKING TO APPROVE A LABOR AGREEMENT
BETWEEN THE CITY OF WOOD DALE AND METROPOLITAN ALLIANCE OF

POLICE CHAPTER #339

Passed by The City of Wood Dale, Du Page County, Illinois, IN WITNESS WHERE OF, I have
hereunto subscribed my name and affixed the seal of the City of Wood Dale, this 15" day of
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SEAL

{CORPORATE 11

June, 2023.

;%:%}7}/’1/ abu;uj@—

Lynn Curiale, City Clerk
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Resolution #R-23-33

A RESOLUTION SEEKING TO APPROVE A LABOR AGREEMENT

BETWEEN THE CITY OF WOOD DALE AND METROPOLITAN ALLIANCE
OF POLICE CHAPTER #339

June 15, 2023
June 16, 2023

Passed:
Published in Pamphlet Form:

I, Lynn Curiale, as the City Clerk for the City of Wood Dale, hereby certify that the
attached Resolution is a true and correct copy of #R-23-33
A RESOLUTION SEEKING TO APPROVE A LABOR AGREEMENT

BETWEEN THE CITY OF WOOD DALE AND METROPOLITAN ALLIANCE
OF POLICE CHAPTER #339

Passed and approved by the City Council of the City of Wood Dale on June 15, 2023 and
hereby published in pamphlet on June 16, 2023.

%‘771/}1/ &W;&_

Lynn Curiale, City Clerk
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RESOLUTION NO. R-23-33

A RESOLUTION SEEKING TO APPROVE A LABOR AGREEMENT BETWEEN THE
CITY OF WOOD DALE AND METROPOLITAN ALLIANCE OF POLICE CHAPTER
#339

WHEREAS, the City of Wood Dale (hereinafter referred to as the “City”) is a duly
organized and existing body politic and corporate governed by the provisions of the
lilinois Municipal Code, 65 ILCS 5/1-1-1, et seq., and its own duly adopted Municipal
Code; and

WHEREAS, the City is authorized and empowered under the lllinois Municipal Code,
and its Ordinances adopted pursuant thereto, to enter into agreements and to contract
for goods and services; and

WHEREAS, the Mayor and the City Council of the City seek to ensure that the City is
run effectively and efficiently; and

WHEREAS, the sworn members of the Police Department below the rank of Sergeant
are represented by the Metropolitan Alliance of Police, Chapter #339; and

WHEREAS, the terms of a three year agreement between the City and the Metropolitan
Alliance of Police has been reached through negotiations.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY OF WOOD DALE, DUPAGE
COUNTY, AN ILLINOIS CORPORATION, as follows:

SECTION 1: The recitals set forth above are incorporated herein and made a part
hereof.

SECTION 2: The Mayor is hereby authorized to execute and the City Clerk is
authorized to attest a certain Labor Agreement between the City of Wood Dale and the
Metropolitan Alliance of Police, Chapter #339, in substantially the form attached hereto
and incorporated herein as Exhibit “A”, and a copy shall be filed by the Clerk with the
Illinois Public Labor Relations Board.

SECTION 3: The City Manager, staff and/or the City Attorney shall take the steps
necessary to put the terms and conditions of the Agreement into effect.

SECTION 4: That all ordinances and resolutions, or parts thereof in conflict with the
provisions of this Resolution are, to the extent of such conflict, hereby repealed.

SECTION 5: That this Resolution shall be in full force and effect from and after its
adoption, approval and publication in pamphlet form as provided by law.
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PASSED this 15t day of June, 2023.
AYES: Q&

NAYS: O

ABSENT: @

APPROVED this 15" day of June, 2023.

SIGNED: W MQ

AnnunziatePulice, Mayor

ATTEST: é% WAl ’MMJE
y uriale, City Clerk
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COLLECTIVE BARGAINING AGREEMENT

BETWEEN

METROPOLITAN ALLIANCE OF POLICE,
WOOD DALE POLICE CHAPTER #339

AND

THE CITY OF WOOD DALE

May 1, 2023 to April 30, 2026
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PREAMBLE
This Collective Bargaining Agreement is entered into by and between the CITY OF WOOD
DALE (hereinafter referred to as the "Employer") and METROPOLITAN ALLIANCE OF
POLICE, WOOD DALE POLICE CHAPTER #339 (hereinafter referred to as the "Union").

ARTICLE I
RECOGNITION

Section 1.1 - Representative Unit. The Employer recognizes the Union as the sole and
exclusive representative for all the employees of the Employer in the job classification full-time
Police Officer and excluding part-time Police Officers and all employees above the rank of Police
Officer, and all supervisors, managers, confidential employees and all industrial relations and
personnel Department employees.

Section 1.2 - Dues Checkoff. With respect to any employee from whom the Employer
receives individual written authorization, signed by the employee, in a form agreed upon by the
Union and the Employer, the Employer shall deduct from the wages of the employee the dues and
initiation fee required as a condition of membership in the Union, or a representation fee, and shall
forward such amount to the Union within thirty (30) calendar days after close of the pay period for
which the deductions are made. The amounts deducted shall be set by the Union.

Section 1.3 - Indemnification. The Union shall indemnify and save the City harmless
against any and all claims, demands, suits, or other forms of liability that may arise out of or by
reason of any action taken by the City for the purpose of complying with any provisions of this
Article. If an incorrect deduction is made, the Union shall refund any such amount directly to the
involved employee.

Section 1.4 — Part-Time Police Officers. The City may determine the need for part-time

Police Officers. Those officers eligible to be hired shall be applicants who have served the City of

1146233.1
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Wood Dale in the capacity as a full-time state-certified, sworn Police Officer. They shall also, at the
time of their application, be required to have retired from active service from the Wood Dale Police
Department within the preceding twelve (12) month period, and have retired in good standing. The
use of part-time Police Officers will not result in layoffs or reductions in the normal work hours of

bargaining unit members.

ARTICLE I1
PROBATIONARY PERIOD

The length of the probationary period is set by the Wood Dale Board of Fire and Police
Commissioners; currently, the probationary period is eighteen (18) months for a new hire, and
twelve (12) months for a lateral hire. The Chief 6f Police has the option to extend a probationary
period up to an additional six (6) months at his discretion.. Officers who voluntarily leave the
employment of the City within two (2) years of the date of hire to work elsewhere in a law
enforcement capacity must repay the City for its costs incurred because of the employee's initial
uniform expenses and unreimbursed training expenses, and bargaining unit members hereby
authorize the withholding of such costs, if any, from their final compensation.

ARTICLE IIT
MANAGEMENT RIGHTS

Except as specifically limited by the express written provisions of this Agreement, the City
retains all traditional rights to manage and direct the affairs of the City in all of its various aspects
and to manage and direct its employees, including but not limited to the following: to plan, direct,
control and determine the budget and all the operations, services and missions of the City; to
supervise and direct the working forces; to establish the qualifications for employment; to maintain a
capable and efficient police force; to establish specialty positions and select personnel to fill them; to

establish work and productivity standards and from time-to-time to change those standards; to assign
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overtime; to determine the methods, means, organization and number of personnel by which such
operations and services shall be made or purchased; to make, alter and enforce reasonable rules,
regulations, orders, policies and procedures; to evaluate employees; to require the physical and
mental fitness of employees; to discipline, to suspend, and discharge employees for cause; to change
or eliminate existing methods, equipment or facilities or introduce new ones; to determine training
needs and assign employees to training; to determine work hours (shift hours); to determine internal
investigation procedures; to take any and all actions as may be necessary to carry out the mission of
the City and the Police Department in the event of civil emergency, riots, civil disorders, tornado
conditions, floods, etc. as may be declared by the Mayor, the City Manager, Police Chief or their
authorized designees; and to generally carry out the mission of the City.

ARTICLE IV
ENTIRE AGREEMENT

This Agreement constitutes the complete and entire Agreement between the parties. This
Agreement supersedes and cancels all prior practices and agreement whether written or oral which
conflict with the express terms of this Agreement. The parties agree to bargain over those matters
which are required under the Act.

ARTICLE V
CONTINUITY OF OPERATION

Section 5.1 - No Strike. The Union will not cause or permit its members to cause, and will
not sanction in any way, any work, stoppage, strike, picketing or slowdown of any kind or for any
reason, or the honoring of any picket line or other curtailment, restriction or interference with any of
the Employer's functions or operations; and no employee will participate in any such activities

during the term of this Agreement or any extension thereof.
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Section S.2 - Union's Responsibility. Should any activity prescribed in Section 1 of this

Article occur, which the Union has or has not sanctioned, the Union shall immediately:
a. publicly disavow such action by the employees or other persons involved;

b. advise the employer in writing that such action has not been caused or
sanctioned by the Union;

c. notify the employees stating that it disapproves of such action instructing all
employees to cease such action and return to work immediately;

d. take such other steps as are reasonably appropriate to bring about observance
of the provisions of this Article, including compliance with reasonable
requests of the Employer to accomplish this end.

Section 5.3 - Discharge of Violators. The Employer shall have the right to file charges
seeking discharge or otherwise discipline any or all employees who violate any of the provisions of
this Article. In such event, the employee or employees, or the Union in their behalf, shall have no
recourse to the grievance procedure, except for the sole purpose of determining whether an employee
or employees participated in the action prohibited by this Article. If it is determined that an
employee did so participate, the disciplinary action taken by the Employer may not be disturbed.

Section 5.4 - No Lockout. The Employer agrees that it will not lockout its employees during

the term of this Agreement, or any extension thereof.

Section 5.5 - Reservation of Rights. In the event of any violation of this Article by the

Union or the Employer, the offended party may pursue any legal or equitable remedy otherwise
available, and it will not be a condition precedent to the pursuit of any judicial remedy that any
grievance provided in this Agreement be first exhausted.

ARTICLE VI
BILL OF RIGHTS

The City and the Union agree to include the Uniform Peace Officers' Disciplinary Act as an
Addendum to the Collective Bargaining Agreement.
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ARTICLE VII
PERSONNEL FILES

Employees shall be entitled to inspect their personnel files in accordance with the provisions
of the Illinois Personnel Record Review Act.

ARTICLE VIII
HOURS OF WORK AND OVERTIME

Section 8.1 - Purpose of Article. Nothing herein shall be construed as a guarantee of hours
of work per day, per week or per work cycle, and nothing within shall preclude the City from
restructuring the normal workday, work week, or work cycle. It is the City's intent that such changes
will be infrequent.

Section 8.2 - Work Schedules. The City shall continue to post the work schedules showing
the shifts, workdays and work hours to which Bargaining Unit members are assigned. This schedule
shall be based upon a twenty eight (28) day Departmental work schedule. In non-emergency
situations, officers will be given a minimum of two (2) weeks notice of any mandatory schedule
changes. Shifts shall be bid annually and completed no later than November; officers shall be placed
on shifts based on their seniority and bided shift selection. The Chief of Police shall have the
discretion to temporarily or permanently reassign officers to, and from, different shifts, shift
assignmehts or shift rotation, based on the needs of the Department.

Section 8.3 - Hours of Work. Except as provided elsewhere in this Agreement, an

employee's normal work hours shall generally consist of eight (8) consecutive hours of work. Each
eight (8) hour work day shall be interrupted by a thirty (30) minute paid lunch break and two ten (10)
minute breaks. Failure to secure said breaks as a result of work load shall not occasion the payment

of overtime.
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Section 8.4 - Overtime Compensation. Overtime which has been duly authorized or
approved shall be compensated as follows:

All hours in excess of eight (8) hours each day worked by an employee shall
be compensated at the rate of one and one half (1 2) times the regular hourly
rate (hourly rate determined by dividing the annual salary by 2080). For
purposes of this Section, all vacation and holiday/regular compensatory time
shall be construed as hours worked.

Section 8.5 - Required Overtime. The Chief or his designee(s) shall have the right to
require overtime work, and officers may not refuse overtime assignments. In non-emergency
situations, the Chief or his designee(s), as a general rule, shall take reasonable steps to obtain
volunteers for overtime assignments before assigning required overtime work. However, volunteers
will not necessarily be selected for work in progress. Also, specific officers may be selected for
special assignments based on specific skills, ability and experience they may possess.

Section 8.6 - No Pyramiding. Compensation shall not be paid or compensatory time taken
more than once for the same hours under any provision of this Article or Agreement.

Section 8.7 - Compensatory Time. Officers who are entitled to overtime pay may elect
compensatory time at time and one half (1 }%) in lieu of overtime pay by giving advance notice to the
Chief of Police. An officer who accrued compensatory time may make requests for time off in a
minimum of one (1) hour increments and such time off will be approved subject to Departmental
needs. Compensatory time cannot be accumulated beyond eighty (80) hours. These eighty (80)
hours shall be in addition to the compensation hours referred to in the Article on Holidays.
Compensatory time may be used in conjunction with vacation time. Employees may carry-over no
more than forty (40) hours of compensatory time into the subsequent fiscal year, provided that such

compensatory time must be scheduled and used by the employee by December 31% of that calendar

year, or shall thereafter be scheduled by the Employer.
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Compensatory time, holiday-compensatory time, vacation time and personal time will not be
granted provisionally.

Section 8.8 — Investigations Stipend. Officers assigned to the position of Detective shall be
compensated an additional three (3) percent of their base salary. Said stipend does not apply to
officers assigned to DUMEG or the School Resource Officer Position. Management reserves the
right to reassign officers to or from the position of Detective. Detectives who are called in for an
assignment shall be paid a minimum of three (3) hours at the overtime rate (one and one-half times
the regular hourly rate of pay) each time that such detective is called in and reports to work,
commencing upon the detective’s arrival at the station or the location of the assignment, except that
if such call-in is made less than three (3) hours prior to the detective’s scheduled reporting time, no
minimum payment shall be made, and the detective shall be compensated at the overtime rate of pay
commencing upon the detective acknowledging the call-in.

ARTICLE IX
SENIORITY

Section 9.1 - Definition of Seniority.

a. Seniority shall be defined as an employee's length of full-time continuous
service as a police officer.

b. In the event that two or more officers have the same seniority date, seniority
shall be determined by the officer's placement on the Police and Fire
Commission's eligibility list.

c. City employees who become police officers shall be afforded seniority credit
only for the purpose of computing years of service for vacation credit.

d. Except for vacation purposes, probationary employees shall have no seniority

rights. If an employee satisfactorily completes the probationary period,
his/her seniority shall be the date of original employment.

Section 9.2 - Loss of Seniority.

a. The employee resigns or quits;
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b. The employee retires;

c. The employee is discharged or permanently removed from the payroll, and
the separation is not reversed through the grievance procedure;

d. The employee does not return to work at the expiration of a leave of absence;

e. The employee is absent for three (3) consecutive scheduled work days
without authorization; or

f. The employee does not return to work when recalled from a layoff.

Section 9.3 - Application of Seniority. Seniority shall be considered for the following:

a. Vacation preference, provided that detectives and officers shall be treated as
separate job classifications for purposes of vacation selection; and

b. Layoffs as specified in the Illinois Revised Statutes.

Section 9.4 - Lavyoffs and Recall. Should the City determine that it is necessary to decrease
the number of employees in the Bargaining Unit, it will lay off employees in the order of inverse
seniority in accordance with the provisions set forth in the Illinois Revised Statutes. Where
practicable, affected employees and the Union will be given notice of contemplated layoffs at least
two (2) weeks prior to the effective date of the layoff{(s).

Laid off employees will have recall rights for a period of two (2) years.

Section 9.5 - Seniority List. As soon as practicable after signing of this contract, the City
will furnish the Union a list, showing the name, address, job title and last hiring date of each
employee in the Bargaining Unit, and whether the employee is entitled to seniority or not. The City
shall post a similar list without employees' addresses. Within thirty (30) calendar days after the date
of posting, an employee must notify the City of any alleged errors in the list or it will be considered
binding on the employee and the Union from that time forth. When changes or additions to those

lists become necessary, the City will provide notification to the Union of such changes or additions.
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A revised seniority list will be posted once a year. After such posting, an employee must notify the
City of any alleged errors or the information in the list shall be considered forever binding on the
employee and the Union.

ARTICLE X
HOLIDAYS

Section 10.1 — Holiday Designation. Employees shall be compensated at the straight time
rate for the holidays designated herein, whether the employee works the day or not. The employee
may choose to take this compensation in the form of one of the following: (a) 80 hours of straight
time pay, (b) 40 hours of compensatory time and 40 hours of straight time pay, or (c) 80 hours of

compensatory time.

New Year’s Day Veteran’s Day
President’s Day Thanksgiving Day
Memorial Day Friday after Thanksgiving
Independence Day Christmas Day

Labor Day One floating holiday

If the employee elects to receive 80 hours of pay, payment will be made in two payments annually,
the first being paid with the first paycheck of each November and the second being paid on or before
the first paycheck in May of each year. If the employee elects to receive 40 hours of pay, payment
will be made on the first paycheck in November. If an employee has any holiday compensatory time
left on the books in April of each year, the employee will be paid on the last paycheck in April of
each year.

A bargaining unit member must be employed by the City on the date of the actual holiday, in
order to earn holiday compensation. Any holiday compensation that is paid to or utilized by the
bargaining unit member in advance of the actual holiday, but is unearned on account of the employee

being separated from employment before the actual holiday, shall be reimbursed to the City by
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withholding such holiday compensation from the bargaining unit member’s final paycheck.

Section 10.2 — Premium_Pay on Holidays. Any Holidays in Section 10.1, with the
exception of the floating holiday, will be paid at one and one-half (1 ¥2) times the regular hourly rate
of pay for any hours worked on said Holiday. The Holiday pay rate shall not exceed one and one-
half (1 ') times the hourly rate regardless of worked hours exceeding that of a normal work day
specified in Section 8.3. It is recognized that due to the varying hours between shifts, the benefit of
Premium Holiday pay does not always coincide with the holiday itself. Therefore, Premium Holiday
pay will be issued to employees actually working the following days, based upon their assigned shift,
which is as follows:

Day Shift (0700-1500): Assigned workday of the above-specified holidays.

Afternoon Shift (1500-2300): Assigned workday of the above-specified holidays, with the
exception of the assigned workday of New Year’s Eve, in lieu of New Year’s Day.

Midnight Shift (2300-0700): Assigned workday of the above-specified holidays, with the
exception of the assigned workday of July 5%, in lieu of Independence Day.

Employees assigned to the investigations division, full-time school resource officers, and
those assigned full-time to a task force are not eligible to receive extra pay, unless required to be
present by Management and working outside of their regularly scheduled duty shift.

Section 10.3 — Required Attendance. In order to be eligible for holiday pay, the employee
must work the employee’s regularly scheduled work day immediately preceding and immediately
following the holiday, unless the employee is on a previously authorized absence such as vacation,
personal, or compensatory time, or can provide proof of illness or an otherwise acceptable absence to
the Chief of Police or his designee. In the event the City is not satisfied with the proof provided, a

physician’s note shall be required. Said physician’s report shall not be unreasonably required.
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Section 10.4 — Personal Holidays. Three (3) personal holidays, twenty-four (24) hours in
total, will be afforded to officers during each calendar year and will be accrued on May 1% of each
fiscal year. Personal Holidays shall be taken at the discretion of the officer, provided that the
scheduled days are approved by the designated supervisor. Officers must request Personal Holidays
in no less than one-half (1/2) day increments. Personal Holidays must be utilized within the calendar
year and cannot be accumulated into the next fiscal year or reimbursed in a form of pay. Any
Personal Holiday not utilized by April 30™, or prior to an employee’s termination or notice of
resignation, is to be considered lost. Officers shall not be eligible to utilize Personal Holidays until
they have been released from their field training program. Personal Holiday hours accrued during
the first year of service will be pro-rated based upon date of hire.

Section 10.5 — Waiver of the Paid Leave for All Workers Act. In consideration of the City
agreeing to provide paid sick leave, vacation leave, personal holidays and bereavement leave,
bargaining unit members hereby waive the paid leave provided by the Paid Leave for All Workers
Act (820 ILCS 192/1), and all provisions of said Act.

ARTICLE XI
OPTICAL INSURANCE BENEFITS

The City agrees that if it grants an optical insurance benefit to all other City employees, the

same benefits will be extended to members of the Bargaining Unit.

ARTICLE XII
DENTAL INSURANCE

The City agrees that if it grants dental insurance to all other City employees, this benefit will
be extended to members of the Bargaining Unit. In the event the City contemplates changes in
Dental Insurance benefits, it will afford the Union the opportunity to discuss and participate in

considerations over the desirability of those benefit changes.
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ARTICLE XIII
HOSPITALIZATION INSURANCE

Section 13.1 — Hospitalization Insurance.

The City agrees to continue to make available to members of the Bargaining Unit the same
hospitalization coverage that it provides to other City employees. Effective May 1, 2014, the City
shall pay eighty-ﬁve> percent (85%) of the premium cost of the HMO coverage of the employee and
eighty-five percent (85%) of the premium cost of the HMO coverage of any eligible dependent
coverage accepted by the employee, and the employee shall be required to pay the balance. The City
shall pay eighty-five percent (85%) of the PPO premium cost of coverage of the employee and
eighty-five percent (85%) of the PPO premium cost of any eligible dependent coverage accepted by
the employee, and the employee shall be required to pay the balance. The City will embark on a cost
containment program, however, which may result in future benefit changes. The Union will be
notified before any proposed change in hospitalization benefits is implemented. Upon request by the
Union, it will be afforded the opportunity to discuss and participate in considerations over the
desirability of possible benefit changes.

Section 13.2 — Retirement Health Savings Plan (RHSP). The Village agrees to establish a

Retirement Health Savings Plan with VantageCare. The Village agrees to pay a $7.50 quarterly
account fee for each member of the bargaining unit. The employees shall be responsible for all other
fees, including the payment of a fee based upon a percentage of the employee's RHS Plan's assets, to
be determined by the VantageCare RHS Plan Administrator. Additional employee contributions are

set forth in Appendix C of this Agreement.
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ARTICLE XIV
DISABILITY INSURANCE

The City will provide a disability insurance benefit to the Bargaining Unit employees. Said
benefit will be governed by the Plan Document. The disability coverage benefits begin a certain
number of days from the date of injury, illness or the incident giving rise to the disability (hereinafter
referred to as the “Waiting Period”), as set forth in the City's Personnel Policy Manual, but no later
than thirty (30) days following the date of injury, illness or the incident giving rise to the disability.
During said Waiting Period, the employee will be permitted, at the option of the employee, to use
any and all accumulated time for payment purposes to equalize their pay up to one hundred percent
(100%) of their basic weekly earnings. Thereafter, commencing after the Waiting Period, the
employee will receive 66 %% of their basic weekly earnings for a period of three (3) weeks. During
said period the employee may, at the employee’s option, use all accumulated time for payment
purposes to equalize their pay up to one hundred percent (100%) of their basic weekly earnings.
Thereafter, for the remaining twenty three (23) weeks of the disability benefit, the employee will
receive fifty percent (50%) of the employee’s basic weekly earnings. During said period the
employee may, at the employee’s option, use all accumulated time for payment purposes to equalize

their pay up to one hundred percent (100%) of their basic weekly earnings.

ARTICLE XV
EMPLOYEE TERM LIFE INSURANCE

The City agrees to increase the existing Employee Term Life Insurance for each employee to
one and one half (1 }2) the amount of their individual base salaries.

ARTICLE XVI
VACATIONS

A. Eligibility: Regular employees who have completed one year of uninterrupted service

in the City and annually thereafter, shall be eligible for a paid vacation at their current rate of pay.
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B. Accrual: Each regular employee shall accrue vacation time at the following rate for
continuous service performed:
1%t — 4% anniversary dates:
Eighty (80) working hours vacation time

*Employees hired prior to 5/1/2023 accrue 120 hours on their 4% anniversary

5% — 9™ anniversary dates:
One Hundred Twenty (120) working hours vacation time

10" — 19 anniversary dates:
One Hundred Sixty (160) working hours vacation time

20" and subsequent anniversary dates:
Two Hundred (200) working hours vacation time

When officers are hired by the Board of Fire and Police Commissioners with prior
experience as a sworn police officer, the City, at its discretion, may give them credit for vacation
purposes of up to one (1) year for each year of full-time experience. Vacation leave may be carried
over from year to year to a maximum of five (5) days. Accumulated vacation leave will be bought
back at the termination or retirement of the employee, at the rate of pay at the time of termination or

retirement.

ARTICLE XVII
LEAVES

Section 17.1 - Sick Leave. Sick leave/leave time ("SL/LT") shall be accrued at the rate of
eight (8) hours per month, except for the first month of employment, the employee shall earn four (4)
hours, if the first date of employment was on or after the 16" day of the month. Probationary
officers shall not be allowed to use SL/LT for any purpose during the first six (6) months of
employment.

The use of SL/LT in cases of sickness, disability or for medical treatments shall be permitted,

provided the employee notifies his/her supervisor at least two (2) hours before the beginning of their
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assigned shift. The use of SL/LT for the day before or the day after a holiday, if for sickness,
disability or medical treatments, shall not be authorized unless the employee has submitted a written
statement from a physician verifying the illness for the dates for which such SL/LT is requested.
The Chief of Police or designee may require a written statement from a physician, in the event the
use of SL/LT occurs on three (3) or more consecutive duty days.

The use of SL/LT for personal leave requires the prior approval of a watch commander or
other supervisor.

SL/LT may be carried over from year to year to a maximum of seventy-two (72) days.
Employees may accumulate a total of seventy-two (72) unused SL/LT days toward disability
equalization and retirement. SL/LT earned in excess of thirty-six (36) days will be paid out at fifty
percent (50%) of the employee's current rate of pay, as calculated on October 31 of each year, at the
employee’s option. SL/LT earned in excess of seventy-two (72) days will be paid out at fifty percent
(50%) of the employee's current rate of pay, as calculated on October 31 of each year. To qualify for
payment of accumulated SL/LT upon termination of employment, the employee must have
accumulated thirty-six (36) days of SL/LT on at least one (1) occasion during their employment.
The buyback will be paid at fifty percent (50%) of the rate of pay at the time of termination in good
standing.

Section 17.2 - Bereavement Leave. Regular full-time employees are eligible for up to three
(3) paid days in the event of the death of an immediate family member inclusive of parents, brother,
sister, child, spouse, grandparent, great-grandparent, grandchild, stepparent, or stepchild. The leave
shall also include the following in-laws, mother-in-law, father-in-law, sister-in-law, brother-in-law,
daughter-in-law, son-in-law, grandmother-in-law and grandfather-in-law. Bereavement leave is

intended for you to attend services and/or make arrangements for the deceased. Generally speaking,
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leave may be granted from the day of death, up to and including the day after services. Under
extenuating circumstances the period can be extended to five (5) working days with prior
concurrence from your Department director and with final approval from the City Manager, however
leave time or vacation time must be used for any number of days over three days. Any requests for
bereavement leave must be forwarded to the Director of Human Resources for review and approval.

Section 17.3 - Discretionary Leave Without Pay. Upon the recommendation of the
Department Head, the City Manager may grant an employee a leave of absence without pay in cases
of emergency or where such absence would not be contrary to the best interest of the City. Such
leave is privilege, not a right. No such leave shall be granted except upon written request of the
employee setting forth the reason for the request and written approval. Request for leave shall be
decided by the City Manager depending upon the merit of the individual case. All accrued employee
benefit time must be exhausted prior to an unpaid leave of absence being granted. Benefits are
suspended during leave of absence exceeding thirty (30) days. Medical/Life benefit cost must be
borne by the employee on leave of absence exceeding thirty (30) days.

Section 17.4 - Family Medical Leave. Employees who have completed one (1) year of
continuous service and have been employed at least 1, 250 hours in the previous twelve (12) months
of employment may be granted a total of twelve (12) weeks of leave in a twelve (12) month period
for their own serious health condition which prevents them from working, to care for their spouse,
son/daughter or parent who has a serious health condition, or to care for their child after birth or
placement of a child for adoption or foster care placement. In cases of foreseeable leaves, the
employee must request leave at least thirty (30) days in advance of the first day of leave or whenever
practical. Employees must complete a Personnel Leave Request Form for each leave period of three

(3) or more calendar days for approval by their Department director. Requests for extended leave of
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fourteen (14) calendar days or more must receive approval from the City manager. The City upon
learning of a condition that would qualify for FMLA will also be required to notify the employee of
their rights under the Act and to designate the days absent from work as FMLA leave days. The City
may request, at the employee’s expense, medical certification from the employee within fifteen (15)
days from the employee’s serious health condition or certification as to the necessity of the need for
an eligible family member. Further, a second or third medical opinion may be sought by the City, at
the City’s expense, from a physician of its choice. In the case of the employee’s illness, a fitness-
for-duty report will be required for the employee to return to work. In cases of ongoing partial work-
week leave, the City reserves the right to transfer an employee to an interim position which best
serves the needs of the City and accommodates the employee’s leave request.

Employees who are granted Family Medical Leave will be returned to the same or a similar
position without loss of accrued benefits, equivalent compensation, or other employments terms at
the completion of the leave. During the leave period, employees will be able to continue coverage
under the City’s health plans, i.e., health, dental and vision, under the same conditions as when they
were employed. Where an employee’s contribution is required, the employee must continue to make
monthly contributions either through payroll deductions or cash payment to continue coverage under
this provision of the leave policy. The employee’s ability to continue coverage under COBRA will
not be infringed by this provision. In the event the employee fails to return to work, the City
reserves the right to recover the full cost of the health plans the employee is enrolled in for the leave
period, minus any employee contribution. Ifthe employee fails to return on the date specified they
will be processed as a voluntary termination.

Employees are entitled to apply accrued paid or non-paid leave time to the Family Medical

Leave period under the following circumstances. In cases involving the employee’s own serious
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health condition or child birth, available sick time must be utilized first. If an employee exhausts
their sick time or none is available, they must utilize any accrued benefit time available prior to
taking non-paid time. In all other cases, i.e., adoption or foster child replacement or serious health
condition of an eligible family member, an employee may use accrued vacation, personal time, or
compensatory time in lieu of non-paid time. Under no circumstances can sick time be used for other
than the employee’s own serious health condition. The accrual of sick and vacation time will cease
during periods of non-paid leave and these periods will be subtracted from the employee’s total years
of seniority for purposes of longevity pay, vacation accrual and service awards.

Section 17.5 - Family Emergency Leave. The City recognizes the importance for you to be
with relatives during family medical emergencies, where a family member becomes seriously ill or
injured. Eligible circumstances to request an emergency leave is considered to be an incident which
is traumatic and unexpected, such as an emergency admission to the hospital or accident requiring
medical treatment and requires you to be present. Pre-scheduled hospitalizations or doctor
appointments do not qualify as emergencies.

Regular employees may be granted up to three (3) working days leave with pay by the
Department Head in case of serious illness of a member of the immediate family. The immediate
family shall include, husband, child, mother, father, sister, brother, or step-child. Serious illness
shall be defined as life-threatening and shall include but not limited to the following: heart attack,
cancer, accident, emergency surgical procedure or emergency hospitalization requiring an overnight
stay. The employee will be granted one (1) day by the Department Head. Request for more than one
(1) day must be approved by the City Manager. Any more than one (1) request per year must be

approved by the City Manager.
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No other relatives will be considered in emergency leave requests. Typically, emergencies
are of short duration, usually the day of the incident. Normally, consideration to extend emergency
leave beyond the day of the incident occurs if the family members’ medical condition is both
uncertain, and requires your presence to authorize medical treatment. In addition, out of town travel
may have a bearing on the extension of emergency leave. Requests for emergency leave must be
forwarded to the Director of Human Resources for review/approval as soon as practical. This
benefit is extended only to regular full-time employees.

Additional time off in excess of three (3) days may be taken by an employee with the
approval of the Department Head and the City Manager. Such additional time shall be charged to
the employee in the following order:

Accumulated Vacation Leave
Accumulated Leave Time

Leave of Absence without Pay
Extenuating circumstances shall be approved by the City Manager.

bl

Section 17.6 - Military Leave. Any regular employee inducted or who joins the armed
services of the United States of America will be granted unpaid leave of absence coinciding with the
duration of their active service according to the Uniformed Services Employment and Re-
employment Act (USERA). Upon completing their commitment to active service of greater than
180 days, the employee must request reinstatement within ninety (90) days after discharge to be
eligible for reinstatement. If service is for less than 181 days, but more than 30 days, the employee
must request reemployment within 14 days after completion of active duty. During the duration of
the employee’s active duty period, the employee will accrue paid time off in the form of vacation,
and sick time. [fthe employee has been honorably discharged and formally requests reinstatement,
they will be restored to the same or similar position without loss of seniority, benefits or rate of

compensation granted prior to induction, provided they are qualified to perform the position.
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Continuation of benefits while the employee is in military service under any of the City benefit plans
will be in accordance with provisions of the ruling plan document and state and federal regulations.
While on military leave, employees will be placed in an inactive status and except for mandated
benefits or compensation will be ineligible to receive any other form of compensation, awards,
incentives or miscellaneous benefits.

Employees who are members of a military reserve unit of the United States or State of
Illinois may request up to 14 calendar days annually to attend special training. The employee may
request non-paid time or paid time off in the form of vacation, compensatory time or personal hours.

Attendance at this training will in no way affect the employee’s conditions of employment except as
indicated in the plan documents of the City’s benefit programs.

Regular employees who are members of a military reserve unit and called to active duty will
be granted military leave as stipulated by the Uniformed Services Employment and Re-employment
Act, the Public Employee Armed Services Rights Act and Local Government Employees Benefit
Continuation Act. The employee will receive their full salary, minus base pay received for activated
military service. While on active duty, the employee will continue to accrue vacation and sick time
at accrual rates prior to activation. Coverage under the City’s health care plans will continue for
their dependents. However, the employee’s coverage will be in accordance with the prevailing
benefit plan document during the leave period.

The City of Wood Dale intends to comply with the applicable state and federal laws
regarding military commitments by employees, however the City reserves the right to exercise its

full rights under these laws.

Section 17.7 - Jury Leave. The City supports employees who are performing their civic

responsibility by serving jury duty when called. Regular full-time employees will receive their
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regular paid time for serving on jury duty during their normal work schedules. Employees are not
eligible for travel expenses under the City policy; however, any monies received from the Court may
be retained to cover these expenses.

Section 17.8 - School Visitation Leave. If you find it necessary to attend school

conferences or classroom activities for your dependent children, you are entitled to a total of eight
(8) hours each school year, with a maximum of four (4) hours per occurrence. Vacation, personal

time, compensatory time or non-paid hours must be applied to time away from work.

ARTICLE XVIII
MISCELLANEOUS LEAVE

Officers shall be entitled to all leaves of absence afforded by existing City policy for the life

of this Agreement.

ARTICLE XIX
PENSION PLAN

Pension benefits for employees covered by this Agreement shall be as mandated under the

Illinois Compiled Statutes.

ARTICLE XX
COURT APPEARANCE, COURT STAND-BY AND ON-CALL PAY

Officers shall be paid a minimum of three (3) hours at the rate of one and one half (1 %)
times the employee’s straight time hourly rate for each court appearances (i.e., court appearance
morning and/or afternoon, Coroner’s inquest, State’s Attorney’s conferences, and obtaining of a
warrant.) Each court appearance shall begin a three (3) hour window. If a second court appearance
begins in that three (3) hour window overtime shall be continuous from the first appearance. (not 6
hours of overtime).

Officers shall be entitled to up to twelve (12) hours pay at straight time each month for those

hours an officer is on stand-by and no court appearance is made. Ifa court appearance is made, the
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officer will be paid only for appearance pay as described above.

The on-call status for Evidence Technicians, Accident Investigators, and any other
employees in an official on-call status, shall include weekends, beginning Friday at 3 P.M. and
ending the following Friday at 3 P.M. Each on-call period shall be for one week, and there will be
an on-call Evidence Technician for each period. The on-call Evidence Technician shall be
compensated at the rate of eight (8) hours straight time per on call period. The on-call Accident
Investigator shall be compensated at the rate of eight (8) hours straight time per on call period. Ifan
Evidence Technician or Accident Investigator is called in for an assignment, he shall be paid for a
minimum of three (3) hours at one and one-half (1 '%) times his straight time hourly rate of pay.

ARTICLE XXI
LIGHT DUTY

Any officer who is injured or is otherwise unable to perform his full time duty will be
allowed, with a physician's approval, the opportunity to work light duty, subject to the Chief’s
approval and in accordance with the needs of the Department, and according to the applicable
Departmental policy. The City and the Union agree that there shall be no pyramiding of benefits of
light duty assignments with Worker's Compensation or other disability benefits.

ARTICLE XXII
OFFICER KILLED IN THE LINE OF DUTY

When an officer is killed in the line of duty, the City will pay the full premium for the
continuance of the then current health insurance for the spouse and minor children up to the age of

eighteen (18), for twenty four (24) months following the death of the officer.
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ARTICLE XXIII
GRIEVANCE PROCEDURE

Section 23.1 - General Statement. This policy shall apply to all Bargaining Unit Employees
under the jurisdiction of the Police Chief of the City of Wood Dale.

All employees shall have a right to file a grievance and shall be assured freedom from
coercion, restraint, or reprisal.

The term "employee" as used throughout this procedure shall also be understood to include
any recognized employee representative or the Union.

The term "employer" as used throughout this procedure refers to the City of Wood Dale or its
designee.

Section 23.2 - Purpose. To specify the method by which employees may present grievances
and seek redress.

Section 23.3 - Definition. A grievance is defined as a written complaint that a specific
provision of this contract has been violated. A grievance does not include any matter within the
jurisdiction of the Police and Fire Commission.

Section 23.4 - Policy. An employee is encouraged first to discuss the grievance with the
immediate supervisor. If the employee feels the grievance has not been satisfactorily adjusted as a
result of this discussion, the employee may advance review in accordance with the procedure set
forth elsewhere.

Section 23.5 - Time Limits.

A. Grievances must be presented by the employee within fifteen (15) calendar days from
occurrence of the event giving rise to the grievance or fifteen (15) calendar days from the date the
event should have been known to the employee, whichever occurs later, except that for errors in pay,

the time period shall be six (6) months.
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B.

An employee's failure to file a grievance within the time period specified shall

constitute a waiver of any rights to advance the grievance.

1146233.1

Section 23.6 — Procedure.
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Submission Time To Whom Time Limits

Limit This Step Submitted Meeting Response

15 days Immediate Supervisor 5 days 5 days

5 days Chief of Police 5 days 5 days

10 days City Manager 10 days 10 days

30 days Arbitrator 30 days 30 days

Step One:

1. The employee obtains a grievance form from the Union Steward.

2. The employee writes the nature of the grievance and the resolution sought on
the grievance form and;

a. Has the grievance recorded at the Department Office and the specific
clause alleged to have been violated;

b. Presents the grievance to the immediate supervisor. In all cases it will
be the responsibility of the Department Office to maintain a log of the
grievances and assign a grievance or file number.

3. Within the five (5) calendar days after receipt, the immediate supervisor shall
meet with the employee to discuss the grievance.

4. Within the five (5) calendar days after the meeting, the immediate supervisor
answers the grievance on the grievance form and transmits the answer to the
employee.

5. If the answer is satisfactory, the grievance procedure is concluded at Step 1.

6. If the answer is not satisfactory, the employee may, within the five (5)
calendar days after receipt, or if no answer is given, advance the grievance to
Step 2.

7. Failure to advance the grievance within five (5) calendar days after the Step 1

answer is due, concludes the grievance procedure.
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B. Step Two:

1. On the grievance form, the employee checks that the answer is not
satisfactory, writes the date referred to Step 2 and signs the form. The
employee presents the grievance to the Chief of Police or his Designee(s).

2. Within the five (5) calendar days after receipt, the Chief of Police or his
Designee(s) shall meet with the employee to discuss the grievance.

3. Within the five (5) calendar days after the meeting specified in (2) above, the
Chief of Police or his Designee(s) writes the final answer on the grievance
form and transmits the answer to the employee.

C. Step Three.

1. Within ten (10) calendar days after receipt of the Step 2 answer, the
grievance will be forwarded to the City Manager stating that the answer
given at Step 2 is unsatisfactory, including specific reasons as to why the
answer given at Step 2 is unsatisfactory and writes the date referred to Step 3
and signs the form.

2. The City Manager will hear an appeal within ten (10) calendar days and
submit a written decision to the employee within ten (10) calendar days after
the hearing.

D. Step Four: Impartial Arbitration.

If the Union is not satisfied with the Step 3 answer, it may within thirty (30) days after
receipt of the Step 3 answer, submit in writing to the Employer notice that the grievance is to
proceed to arbitration. If the two parties fail to reach agreement on an arbitration within ten (10)
days, the Employer and Union will jointly contact the Federal Mediation and Conciliation Service
and/or the American Arbitration Association and request it to provide the parties with a list of
arbitrators in accordance with its rules and procedures for selecting arbitrators. Such arbitrators must
be members in good standing with the National Academy of Arbitrators.

Expenses for the arbitrator's service and the expenses which are common to both parties to
the arbitration shall be borne equally by the City and the Union. Each party to an arbitration
proceeding shall be responsible for compensating its own representatives and witnesses. The
arbitrator, in his/her opinion, shall not amend, modify, nullify, ignore or add to the provisions of this
Agreement. The issue or issues to be decided will be limited to those presented to the arbitrator in
writing by the Employer and the Union. His/her decision must be based solely upon his/her
interpretation of the meaning or application of the express relevant language of the Agreement.
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Section 23.7 — Miscellaneous.

A. Only the grievant and/or representatives of the Union may present grievances.
Employees may take up grievances through Step | to Step 4 either on their own and individually or
with representation by the Union. If an employee takes up a grievance without Union representation,
any resolution of the grievance shall be consistent with this Agreement and the Union representative
shall have the right to be present at such resolution. A grievance relating to all or a substantial
number of employees or to the Union's own interests or rights with the Employer may be initiated at
Step 2 by a Union representative.

B. The parties may, by joint agreement, alter any time limits in the procedure. Time
limits shall automatically be postponed if the supervisor is on vacation or otherwise unavailable.

ARTICLE XXIV
UNION STEWARDS

The City recognizes the right of the Union to select Union stewards, and the Union agrees to
furnish the City with the names of the Chief Steward and any other stewards selected by the Union.
Union stewards are not permitted to conduct Union business during work hours without the
permission of the Chief of Police.

ARTICLE XXV
UNION REPRESENTATIVE

Duly authorized business representatives of the Union will be permitted at reasonable times
to enter the appropriate City facility for purposes of handling grievances or observing conditions
under which employees are working. These business representatives will be identified to the Chief or
his Designee(s) in a manner suitable to the Employer and on each occasion will first secure the
approval of the Chief or his Designee(s) to enter and conduct their business so as not to interfere

with the operation of the Employer. If such approval is granted, the Chief or his Designee(s) shall
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designate the area where such business is to be conducted and the period of time to be provided. The
Union will not abuse this privilege, and such right or entry shall at all times be subject to general
Department rules applicable to non-employees.

ARTICLE XXVI
LABOR-MANAGEMENT AND SAFETY MEETINGS

Section 26.1 - Meeting Request. The Union and the City agree that in the interest of
efficient management and harmonious employee relations that meetings be held if mutually agreed
between Union representatives and responsible administrative representatives of the City. Such
meetings may be requested by either party at least seven (7) days in advance by placing in writing a
request to the other for a "labor-management" or "safety meeting" and expressly providing the

agenda for such meeting. Such meetings, times and locations, if mutually agreed upon, shall be

limited to:
1. a discussion on the implementation and general administration of this Agreement; or
2. a sharing of general information of interest to the parties; or
3. issues and concerns involving safety; or
4, notifying labor representatives about certain changes in non-bargaining matters

which may affect employees.

Section 26.2 - Content. It is expressly understood and agreed that such meetings shall be
exclusive of the grievance procedure. Specific grievances being processed under the grievance
procedure shall not be considered at "labor-management meetings," nor shall negotiations for the
purpose of altering any or all of the terms in this Agreement be carried on at such meetings.

Section 26.3 - Attendance. Attendance at "labor-management meetings" shall be voluntary
on the employee's part, and attendance during such meetings shall not be considered time worked for

compensation purposes. Normally, two (2) persons from each side shall attend these meetings,
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schedules permitting. Attendance by Bargaining Unit members at such meetings shall not interfere

with required duty time, and attendance may be during duty time if mutually agreed between the

Police Chief or his/her designee(s) and the Union representative.

Section 26.4 - Disabling Safety Defects. No employee shall be required to use any

equipment that has been designated by both the City and the Union as being defective because of a

disabling condition unless the disabling condition has been corrected as determined by the City.

ARTICLE XXVII
TUITION REIMBURSEMENT

The City agrees to reimburse officers for tuition costs and registration fees of courses which

an officer enrolls on his/her own time subject to the following conditions:

1.

1146233.1

Prior approval of such courses must be obtained from the City Manager and Police
Chief prior to registration for such courses.

The City Manager and the Police Chief retain the sole discretion to determine
whether approval for a particular course(s) will be granted, subject to the budgeted
allocation.

An employee must satisfactorily complete the course with a grade of at least "C" or
better to obtain reimbursement. In the event of classes which are "passed/fail" or are
ones which otherwise do not issue grades, the officer must produce evidence of
satisfactory completion of the course. Reimbursement will be made only after
presentation of proof of final grades or completion of the course and upon the
presentation of appropriate receipts.

An employee may not receive reimbursement for more than nine (9) semester hours
or its equivalent during a fiscal year, pursuant to the City Policy. Employees
receiving reimbursement pursuant to this Article must remain a full-time employee
of the City for a period of six (6) months after the completion of any course for
which reimbursement was granted.

An employee who terminates employment prior to expiration of the required time, as
stated above, shall return to the City an amount equal to the reimbursement received.
Such amounts may be deducted from the employee's final paycheck and termination

pay.
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6. If an employee resigns or is terminated for any reason prior to receiving
reimbursement, the employee will not be entitled to any reimbursement for the
course.

7. Employees will not be eligible for tuition reimbursement until they have completed
one (1) year of service with the City.

ARTICLE XXVIII
MISCELLANEOUS

Section 28.1 - No Discrimination. The Employer and the Union agree that neither shall
discriminate in employment by reason of race, color, religion, national origin, political belief or
activity, age, sex, marital status, handicap or activity on behalf of the Union.

It is the policy of the Employer that applicants for employment and promotion are recruited,
selected, and hired on the basis of individual merit and ability with respect to positions being filled
and potential for promotions or transfer which may be expected to develop.

Employees asserting a violation of this Section of the contract may process their grievance up
to, but not including, binding arbitration. Employees dissatisfied with the disposition of such
grievances may seek redress before the appropriate administrative agency or in the appropriate court.

Section 28.2 - Bulletin Boards. The Employer will make a bulletin board available for the
use of the Union in non-public locations. The Union will be permitted to have posted on this bulletin
board notices of a non-controversial nature, but only after submitting them to the Chief/Designee for
approval and posting. There shall be no distribution or posting by employees of advertising or
political material, notices, or other kinds of literature on the Employer's property other than herein
provided.

Section 28.3 - Partial Invalidity. In the event any of the provisions of this Agreement shall

be or become invalid or unenforceable by reason of any Federal or State law or local ordinance now
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existing or hereinafter enacted, such invalidity or unenforceability shall not affect the remainder of
the provisions hereof.

Section 28.4 - Subcontracting. It is the general policy of the Employer to continue to utilize
its employees to perform work they are qualified to perform. The Employer may, however,
subcontract where circumstances warrant.

Section 28.5 - Indemnification. The City agrees to indemnify officers in accordance with
the applicable provisions of the Illinois Compiled Statutes.

Section 28.6 - General Orders. Notwithstanding any other provision of the Agreement, the
Union must be notified five (5) working days in advance of any contemplated change in the general
orders directly affecting Police Officers.

Section 28.7 - Employee Shifts. In the event that an employee has been on a shift for a
period of three months and the employee requests to be removed from that shift, the Chief will make
reasonable efforts to remove the employee.

Section 28.8 - Training Travel Reimbursement. If an employee attends training at a
location other than the police station and that training location is located closer to their residence
than their normal commute to the police station, no mileage reimbursement will occur. For training
locations that are located farther than the normal commute from their residence to the station, the
employee will be reimbursed for the difference in the commute in accordance with the City policy
on mileage reimbursement.

Section 28.9 — Requirement to Provide Advance Notice of Retirement or Resignation.
Each bargaining unit member shall be required to provide written notification to the Chief of Police
or designee at least fourteen (14) days in advance of the effective date of such employee’s retirement

or resignation from employment with the Employer. Any bargaining unit member who fails to
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provide such written notification to the Chief of Police or designee on a timely basis, as required
hereinabove, shall forfeit the right to be paid for any and all accrued but unused benefit time,
including, but not limited to, holiday pay/holiday-compensatory time, as provided in Section 10.1 of
this Agreement; sick leave/leave time (“SL/LT”), as provided in Section 17.1 of this Agreement; and
earned vacation time, as provided in Article XVI of this Agreement and 820 ILCS 115/5; provided
that compensatory time awarded in lieu of overtime pay, as provided in Section 8.7 of this
Agreement, shall not be forfeited.

ARTICLE XXIX
CLOTHING ALLOWANCE

Section 29.1 - Patrol Officers. The City shall provide an annual clothing allowance of Eight
Hundred and 00/100 Dollars ($800.00) to patrol officers in 2023 and Nine Hundred and 00/100
Dollars ($900.00) in each subsequent year during the month of June. Probationary Police Officers
will receive a pro-rated clothing allowance during their probationary period based upon their date of
hire.

Section 29.2 — Detective/DUMEG/School Resource Officers. The City shall provide an
annual clothing allowance of Eight Hundred and 00/100 Dollars ($800.00), effective on June 1,2023
and Nine Hundred and 00/100 Dollars ($900.00) in each subsequent year to
detectives/DUMEG/officers and school resources officers. Said clothing allowance is to be paid
each fiscal year by means of a separate check.

Section 29.3 - Bullet-Proof Vests. The City agrees to provide bullet proof vests to newly

hired officers and further agrees to pay one half the costs of replacement vests every eight (8) years.
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ARTICLE XXX
DRUG AND ALCOHOL TESTING

Section 30.1 - General Policy Regarding Drugs and Alcohol. The use of'illegal drugs and
the abuse of legal drugs and alcohol by members of the Police Department present unacceptable
risks to the safety and well-being of other employees and the public, invite accidents and injuries,
and reduce productivity. In addition, such conduct violates the reasonable expectations of the public
that the employees who serve and protect them obey the law and be fit and free from the effects of
drug and alcohol abuse. An officer may not be disciplined solely because of his/her involvement in
the City's Employee Assistance Program.

Section 30.2 - Definitions.

A. "Drugs" shall mean any controlled substance listed in the Illinois Controlled
Substances Act, or any controlled substance listed in Schedule I under the Federal Controlled
Substances Act, for which the person tested does not submit a valid pre-dated prescription. In
addition, it includes "designer drugs" which may not be listed in either the Illinois Controlled
Substances Act or the Federal Controlled Substances Act, but which have adverse effects on

perception, judgment, memory or coordination. Among the drugs covered by this Article are the

following:
Opiate Methaqualone Psilocybin-psilocin
Morphine Tranquilizers MDA
Codeine Cocaine Phenmetrazine
Heroin Amphetamines Chloral Hydrate
Meperidine Methadone Methylphenidate
Marijuana Phencydidine Hash
Barbiturates Mescaline Hash Oil
Glutethimide Benzodiazepine Steroids
Methaqualone Barbiturates Propoxyphene

The City agrees to give the Union advance notice of any new drugs which will be covered by

the Policy.
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B. The term "drug abuse” includes the use of any controlled substance which has not
been legally prescribed and/or dispensed, or the abuse of a legally prescribed drug which results in
impairment while on duty.

C. "Impairment" due to drugs or alcohol shall mean a condition in which the employee is
unable to properly perform his duties due to the effects of drugs or alcohol in his body. When an
employee tests positive for drugs or alcohol, impairment is presumed.

Section 30.3 - Prohibitions.

Officers shall be prohibited from:

l. Consuming or possessing alcohol or marijuana or illegal drugs at any time during the
work day on any of the City's premises or job sites, including all City buildings,
properties, vehicles and the employee's personal vehicle while engaged in City
business, except as required for duty assignment.

2. Using, selling, purchasing or delivering any marijuana or illegal drug during the
work day or when off duty, except as required for duty assignment.

3. Being under the influence of alcohol or drugs, including marijuana, during the course
of the work day, except as required for duty assignment.

4. Failing to report to their supervisor any known performance impairing side effects of
medication or prescription drugs which they are taking.

Violations of these prohibitions will result in disciplinary action up to and including discharge.
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Section 30.4 - The Administration of Tests.

A. Informing Employees Regarding Drug Testing.

All current employees will be given a copy of the Drug & Alcohol Testing clause upon
execution of the agreement between the parties. All newly hired employees will be provided with a
copy at the start of their employment.

B. Pre-Employment Screening.

Nothing in this Article shall limit or prohibit the City from requiring applicants for
Bargaining Unit positions to submit to blood and/or urine specimens to be screened for the presence
of drugs and/or alcohol prior to employment.

C. When a Test May Be Compelled.

Testing is either random or where reasonable suspicion exists. When there is reasonable
suspicion to believe that an employee is impaired due to being under the influence of drugs or
alcohol while on duty, that employee may be required to report for drug/alcohol testing. Refusal of
an employee to comply with an order for a drug/alcohol screening will be considered as a refusal of
a direct order and will be cause for disciplinary action up to and including discharge.

It is understood that drug or alcohol tests may be required under the following cbnditions:

1. When an employee has been arrested or indicted for conduct involving illegal
drug related activity on or off duty;

2. When an employee is involved in an on-the-job injury causing reasonable
suspicion of illegal drug use or alcohol abuse;

3. When an employee is involved in an on-duty accident;
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4. Where an employee has experienced excessive absenteeism or tardiness
under circumstances giving rise to a suspicion of off-duty drug or alcohol
abuse.

5. Where an employee has been selected for a random test. Up to thirty random
tests a year may be given. Random testing shall be done on dates and at times
and places designated by the Police Chief. The officers to be random tested
will be chosen by an outside agency.

6. Officer Involved Shooting. Any officer who is involved in an officer-
involved shooting must submit to drug and alcohol testing, which testing
must be completed no later than the end of the involved officer’s shift or tour
of duty. For purposes of this paragraph, an officer-involved shooting means
any instance in which an officer discharges his/her firearm, causing injury or
death to a person or persons, during the performance of his/her official duties
or in the line of duty. Such testing shall only include a urinalysis and a
breathalyzer test. The results of such tests required by this Paragraph B shall
not be disclosed to any outside agency, unless pursuant to a subpoena or in
response to a FOIA request. No discipline of a member who discharged their
weapon off-duty will occur, based solely on the results of an alcohol test,
when the member’s actions are consistent with the Department’s use of force
policy.

The above examples do not provide an exclusive list of circumstances which may give rise to
testing. Other circumstances may give rise to testing provided they conform to the reasonable

suspicion standard.
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D. Reasonable Suspicion Standard. Reasonable suspicion exists if the facts and
circumstances warrant a rational inference that an officer is impaired by alcohol or a controlled
substance. Reasonable suspicion will be based upon the following:

1. Observable phenomena, such as direct observation of use and/or the physical
symptoms of impairment by alcohol or controlled substances;

2. Information provided by an identifiable third party which is independently
corroborated.

E. Order to Submit Testing. A written notice setting forth the objective facts and
reasonable inferences drawn from the facts which formed the basis of the order to test will be
provided to the officer in advance of testing whenever possible. No questioning of the employee
shall be conducted that is not consistent with the "Police Officer's Disciplinary Act" and the Illinois
Public Labor Relations Act. A refusal to submit to such testing may subject the employee to
discipline, but the employee's taking of the test shall not be construed as a waiver of any objection or
rights that he/she may have. When reasonable suspicion testing is ordered, the employee will be
removed from duty and placed on leave without pay pending the receipt of results. If the results are
negative, the employee's pay while on leave will be restored. Random testing shall be done during
the employees' regular work hours.

Section 30.5 - Conduct of Tests. The City may use breathalyzer tests for alcohol testing. In
conducting the testing authorized by this Agreement (other than by use of a breathalyzer, with
respect to which only item h., below, shall apply), the City shall:

a. Use only a clinical laboratory or hospital facility that is licensed pursuant to
the Illinois Clinical Laboratory Act that has been or is capable of being

accredited by the Substance Abuse and Medical Services Administration of
the Department of Health and Human Services (SAMSHA).
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Insure that the laboratory or facility selected follows all procedures for drug
and alcohol testing gild reporting set forth in the Department of Health and
Human Service's mandatory guidelines.

Use tamper proof containers, have a chain-of-custody procedure, maintain
confidentiality, and preserve positive specimens for a minimum of twelve
(12) months.

Collect a sufficient sample of the same bodily fluid or material from an
officer to allow for initial screening, a confirmatory test and a sufficient
amount to be set aside reserved for later testing if requested by the employee.

Collect samples in such a manner as to insure a high degree of security for
the sample and its freedom from adulteration.

Confirm any sample that tests positive in the initial screening of drugs by
testing the second portion of the same sample by gas chromatography, mass
spectrometry or an equivalent or better scientifically accurate and accepted
method that provides data about the detected drug or drug metabolites. All
positive results shall be reviewed by a Medical Review Officer (MRO) who
is a licensed physician and is certified as an MRO.

Require that with regard to alcohol testing, for the purpose of determining
whether the employee is under the influence of alcohol, test results that show
an alcohol concentration of .04 based upon the grams of alcohol per 100
milliliters of blood to be considered positive.

Provide each employee tested with a copy of all information and reports
received by the City in connection with the testing and the results.

Insure that no employee is subject to any adverse employment action except
temporary reassignment with pay or relief from duty with pay during the
pendency of any testing procedure. Any such reassignment or relief from
duty shall be immediately discontinued in the event of a negative test result,
and all records of the testing procedure will be expunged from the employee's
personnel files.

Section 30.6 - Cutoff Levels. The following initial test cutoff levels shall be used when

screening specimens to determine whether they are negative for the five (5) drugs or classes of

drugs:

1146233.1
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Initial Test Level

Marijuana metabolites 50 ng/ml
Cocaine metabolites 300 ng/ml
Opiate metabolites 2000 ng/ml
Phencyclidine 25 ng/ml
Amphetamines 1,000 ng/ml

All specimens identified as positive on the initial screening test shall be confirmed using

GC/MS techniques at the cutoff levels listed below:

Confirmatory

Marijuana metabolites* 15 ng/ml
Cocaine metabolites** 150 ng/ml
Opiates:

Morphine 2000 ng/ml

Codeine 2000 ng/ml

Phencyclidine 25 ng/ml

Amphetamines:

Amphetamines 500 ng/ml

Methamphetamine 500 ng/ml

* Delta-9-tetrahydrocannabinol-9-carboxylic acid

* *Benzoylecgonine

The above cutoff levels have been established based on Department of Health and Human

Services recommendations. It is understood that changes in technology and/or the need to detect the
presence of other prescription or illegal drugs may necessitate the adoption of new or changed cutoff
levels. Should such changes or need arise, the parties agree to meet promptly to negotiate with
respect to the levels to be adopted. If no agreement is reached within sixty (60) days, the City may
for good cause (e.g., SAMSHA and Human Services recommendations) implement new or changed
cutoff levels on an interim basis while negotiations are proceeding subject to challenge by the Union
through the grievance procedure.

Section 30.7 - Right to Contest. The Union shall have the right to file a grievance

concerning any testing permitted by this Agreement.
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Section 30.8 - Voluntary Requests for Assistance. The City shall take no adverse

employment action against an employee who voluntarily seeks treatment, counseling or other
support for an alcohol or drug related problem unless the request follows the order to submit to
testing or unless the employee is found to be using illegal drugs or under the influence of drugs or
alcohol. If the employee is then unfit for duty in his current assignment, the City may authorize sick
leave or another assignment if it is available in which the employee is qualified and/or is able to
perform. The City shall make available through its Employee Assistance Program (EAP) a means by
which the employee may obtain referrals and treatment. All such requests shall be confidential.
When undergoing treatment and evaluation, employees shall be allowed to use accumulative sick
and/or paid leave and/or be placed on unpaid leave pending treatment. Such leave shall not exceed
one (1) calendar year.

Section 30.9 - Discipline. All discipline in situations involving a positive drug/alcohol test
shall be administered as specified below:

A. First Positive: Alcohol

In the first instance that an employee tests positive for alcohol, the employee is subject to
discipline up to but not including discharge. The foregoing limit on discipline is conditioned upon

the employee's agreeing to:

l. Undergo appropriate treatment as determined by the physician(s) involved,;
2. Discontinue abuse of alcohol;
3. Submit to random testing during working hours for a period of twelve

months. Employees who do not agree to or who do not act in accordance with
the foregoing, or who test positive a second or subsequent time shall be

subject to discipline, up to and including discharge.
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B. First Positive: Drugs.

Employees who test positive on the confirmatory test of drugs shall be subject to discharge.

C. Miscellaneous

This policy shall in no way limit discipline for other offenses arising out of, related to or
aggravated by alcohol or drug abuse, including but not limited to discipline or discharge because the
employee's condition is such that he is unable to properly perform his duties due to the effects of
drugs or alcohol, nor shall it limit the discipline to be imposed for selling, purchasing or delivering
any illegal drug during the work day or while off duty or for using any illegal drug while on duty. In
cases of misconduct arising out of, related to, or aggravated by alcohol or drug abuse, the discipline
imposed shall be based upon the extent, severity, and/or consequences of the misconduct (including
whether such misconduct is a violation of public law) or inability to perform.

Section 30.10 - Confidentiality of Test Results. The results of drug and alcohol tests will be
disclosed to the person tested, the Police Chief, the City Manager the designated representative of
the Union, and such other individuals as may be mutually agreed to by the parties. Such designations
will be made on a need-to-know basis. Test results will not be disclosed externally except where the
person tested consents. Any employee whose drug/alcohol screen is confirmed positive shall have an
opportunity at the appropriate stage of the disciplinary process to refute said results.

Section 30.11 - Miscellaneous. In the event that chances in the law or changes in the policies
of the clinical laboratory or hospital facility used by the City require changes in any of the above
sections, the parties will meet and negotiate any required changes.

Section 30.12 - Statement of Intent. Although not required by this contract, it is the City's

intent that the above policy will also apply to all sworn personnel.
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ARTICLE XXXI
PROHIBITION AGAINST ASSOCIATION WITH EX-FELONS

No sworn officer of this Police Department shall knowingly have regular and continuous
association with any person who has been previously convicted of any felony in this or any other
state of federal jurisdiction. This prohibition shall not apply to:

1. Contact with ex-felons as required by an officer's official duties while on duty, and;

2. Immediate family members, including spouse, children, brothers, sisters, half-

brothers, half-sisters, grandchildren, parents, grandparents or any other collateral
relation. The spouses of these collateral relations shall also be exempt from the

provision of this prohibition.

ARTICLE XXXII
SALARIES

Section 32.1 - Salaries. See Appendix A.

Section 32.2 - Longevity. Employees will receive longevity pay as follows:

Effective May 1, 2014

15% — 19" anniversary dates: $800
20" — 24" anniversary dates: $1,000
25" and subsequent anniversary dates: $1,500

Longevity pay will be added to the base pay for purposes of pension only. Longevity
payments shall be made, by separate check, to officers on the pay day following their employment
anniversary.

ARTICLE XXXIII
DURATION

This Agreement shall be effective as of the day after the contract is executed by both parties
and shall remain in full force and effect until 11:59 p.m. on the 30th day of April, 2026. It shall be
automatically renewed from year to year thereafter unless either party shall notify the other in
writing no less than one hundred twenty (120) days prior to the anniversary date of this Agreement

that it desires to modify or terminate this Agreement.
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In the event that such notice is given, negotiations shall begin no later than fifteen (15) days

after such notice unless otherwise mutually agreed. This Agreement shall remain in full force and

effect during the period of negotiations unless either party notifies the other in writing with not less

than ten (10) days' notice of its intent to terminate after April 30, 2026.
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APPENDIX A

SALARY SCHEDULE
OFFICERS
FULL 5/01/23 TO 4/30/24 5/1/24 TO 4/30/25 5/1/25 TO 4/30/26
YEARS OF (5.0%) (4.0%) (3.5%)
| SERVICE RETROACTIVE
NEW $77,532.00/ $37.28 $80,633.28 / $38.77 $83,455.44 / $40.12
1 $82,533.36/ $39.68 $85,834.69/ $41.27 $88,838.91/$42.71
2 $87,556.56 / $42.09 $91,058.82/$43.78 $94,245.88 / $45.31
3 $92,557.92 / $44.50 $96,260.24 / $46.28 $99,629.35/ $47.90
4 $97,581.12/ $46.91 $101,484.36 / $48.79 $105,036.32 / $50.50
5 $102,591 7/ $49.32 $106,695 / $51.30 $110,429/ $53.09
6 $107,605.68 / $51.73 $111,909.91/$53.80 $115,826.75 / $55.69
7+ $112,628.88/ $54.15 $117,134.04 / $56.31 $121,233.73 / $58.29
DETECTIVES
FULL 5/01/23 TO 4/30/24 5/1/24 TO 4/30/25 5/1/25 TO 4/30/26
YEARS OF (5.0%) (4.0%) (3.5%)
| SERVICE RETROACTIVE
NEW $79,857.96 / $38.39 $83,052.28 / $39.93 $85,959.11/%$41.33
1 $85,009.36 / $40.87 $88,409.74 / $42.50 $91,504.08 / $43.99
2 $90,183.26 / $43.36 $93,790.59 / $45.09 $97,073.26 / $46.67
3 $95,334.66 / $45.83 $99,148.04 / $47.67 $102,618.23 / $49.34
4 $100,505.55 / $48.32 $104,528.90 / $50.25 $108,187.41/$52.01
5 $105,682.45 / $50.81 $109,909.75 / $52.84 $113,756.59 / $54.69
6 $110,833.85/$53.29 $115,267.20/ $55.42 $119,301.56 / $57.36
7+ $116,007.75 / $55.77 $120,648.06 / $58.00 $124,870.74 / $60.03
Notes:

1) Officers and Detectives shall be entitled to the step increase only if they are evaluated as
having met standards or above. Specifically, the total sum of the evaluations must meet
standards” or the overall average must be either 3.0 or “better.”

2) All salary changes become effective on May 1* of each fiscal year and are determined by

the number of full years of service to the City as of April 30" of the preceding fiscal year
as adjusted by note number one above if applicable.
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3) If an officer is hired by the Board of Fire and Police Commissioners with experience asa
sworn police officer, the City, at its discretion, may give credit for pay purposes of up to
one (1) year for each year of full time experience.
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APPENDIX B
ANNUAL FITNESS PROGRAM

It is the goal of the Wood Dale Police Department to present the most positive professional service and
image to the public we serve. In order to maintain efficiency within the agency, to protect the public, and
reduce insurance cost and risk the city has established physical standards for all sworn police officers.
All sworn police officers in order to complete this goal are expected to be physically fit to perform the
requirements of their job.

The data and standards have been provided by the Journal of Human Kinetics from the U.S. National
Library of Medicine, the International Fitness Association, the Institute of Aerobic Research and
Strength Level.

In May or June of each year, all sworn officers will participate in a fitness assessment. A sworn
supervisor of the police department will be responsible for administering the test. Sworn officers who
demonstrate a fitness level which meets and/or exceeds the provided standards will be awarded with
provisional compensatory time. The purpose of this incentive program is to promote overall health and
fitness. The awarded compensatory time shall be based upon a point system, with officers being awarded
points for meeting or exceeding the standards of any one test. The overall cumulative score will be used
to determine a pass/fail grade and the amount of compensatory time awarded. All compensatory time
earned through this program must be used by the end of the fiscal year. The point based system is as
follows:

Awarded Points: Awarded Compensatory Time:
Under Level 1: 0 points ' -3 points: 0 Hours (fail)
Level 1: 1 point 4-5 points: 4 Hours

Level 2: 2 points 6-7 points: 8 Hours

Level 3: 3 points 8-9 points: 12 Hours

10-12 points: 16 Hours

Sworn officers are expected to meet the minimum physical requirements. Ifa sworn officer fails to meet
the minimum standards (being a cumulative score of 4 total points), they must be retested in 6 months. If
the officer passes at that time, they will not be awarded with compensatory time; however, the officer
will have the opportunity to earn compensatory time on the following year’s fitness assessment. If
progress is not made in the retest, the officer shall be ordered by management to complete an executive
physical within 60 days of notification. The cost of the executive physical will be borne by the City.
The results of the executive physical will be held confidential and only released to the officer
participating in the executive physical. The sole purpose of the executive physical is to present the
officer with an overall evaluation of his general health and provide him or her with a reflection on the
merits of improving and maintaining an overall fitness level. No sworn officer will be disciplined or
fired for failure to meet the standards.
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Unrack the bar and lower it to your mid-chest. Press the bar back up and rerack it.

BENCH PRESS

AGE GENDER LEVEL 1 LEVEL 2 LEVEL 3
M 89% 117% 151%
20’S F 48% 75% 107%
M 91% 119% 152%
30°S F 49% 76% 109%
M 85% 114% 143%
40’S F 46% 72% 104%
M 2% 99% 129%
50°S F 40% 62% 91%

Standards and form provided by Strength level

PUSH-UPS

The individual to be tested should lie on the floor in the prone position with the hands pointed forward
and under the shoulders. Start with the chin an inch from the floor, then push up by straightening the
arms. The individual is to maintain body alignment as they push up.

For males. the legs should be extended out and positioned together.

For females, the upper leg should be straight out using the knees as pivots.

There is no time limit for this test. Instruct the individual to complete as many pushups as they can.
Discontinue the test when the individual begins to lose proper form or rest/pause at any point.

AGE GENDER LEVEL 1 LEVEL 2 LEVEL 3

M 23 30 39
20°S F 17 22 30

M 19 25 33
30°S F 15 22 29

M 16 21 27
40°S F 13 18 24

M 13 18 24
50°S F 11 15 20

Standards and form provided by the International Fitness Association

Packet Page #83




PLANKS

Lay forward with your forearms flat on the ground and your upper arm straight. Toes should be on the
ground with a straight body alignment. Hold this position for as long as possible. Discontinue the test
when proper form is lost.

AGE GENDER LEVEL 1 LEVEL 2 LEVEL 3
M 41 SEC 91 SEC 126 SEC
20’S F 31 SEC 61 SEC 91 SEC
M 36 SEC 71 SEC 106 SEC
30°S F 26 SEC 51 SEC 81 SEC
M 26 SEC 51 SEC 96 SEC
40’S F 21 SEC 41 SEC 76 SEC
M 16 SEC 41 SEC 71 SEC
50°S F 11 SEC 31 SEC 61 SEC

Standards and form provided by Journal of Human Kinetics

ONE MILE RUN
AGE GENDER LEVEL 1 LEVEL 2 LEVEL 3
M 10:00 8:12 6:51
20’S F 11:00 9:56 8:34
M 10:30 8:34 7:12
30°S F 11:15 10:17 9:08
M 11:00 9:15 7:49
40°’S F 12:00 10:58 9:41
M 12:00 9:57 8:34
50°S F 12:30 11:36 10:38

Standards provided by the Institute of Aerobic Research
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APPENDIX C
RETIREMENT HEALTH SAVINGS PLAN (RHSP) - SCHEDULE OF CONTRIBUTIONS

L Eligible Employee Groups. The bargaining unit shall be divided into two (2) classes of
employees, as follows:

Class 1 (Employees with a sworn hire date on or after 5/1/98)
Class 2 (Employees with a sworn hire date prior to 5/1/98)

IL. Funding Methods.

A. Direct Employee Contributions. All participating employees shall have employee
contributions to the RHSP made through a bi-weekly, pre-tax payroll deduction, based upon a
percentage of the employee's base salary. The percentage of each employee's base salary to be
contributed to the RHSP is 2.5%.

B. Employee Leave Time Contribution. Employees in all eligibility groups (i.e., Class
1 and Class 2) shall be required to have deposited into the employee's RHSP account any annual
payments to which they are entitled to receive for accrued leave time in excess of thirty-six (36)
days. In addition, upon retirement, any required payouts for accrued leave time shall be deposited
into the employee's RHSP.

C. Employee Vacation Time Contribution. Upon retirement, employees in all
eligibility groups (i.e., Class 1 and Class 2) shall be required to have deposited into the employee's
RHSP all payouts of accrued vacation time.

III.  Beneficiary Provision. Upon the death of any RHSP participant, if the participant has no
surviving spouse or eligible dependents, the remaining assets in the participant's RHSP account shall
revert to the City. Ifthe participant has designated a beneficiary in writing to the City, the City shall
pay to such beneficiary the amount of the participant's remaining assets that have been paid to the
City. Ifthe participant has not designated a beneficiary, or if the designated beneficiary is deceased
at the time of such reversion of assets to the City, the City shall pay to the RHSP the amount of the
participant's remaining assets that have been paid to the City, which assets shall then be reallocated
on an equal basis to any of the remaining RHSP participants.
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