Position

City Manager

Finance Director

Deputy Police Chief

Police Chief

IT Director

Public Works Director

Sergeant

Community Development Director
Sergeant

Deputy Police Chief

Asst. PW Director - Environmental
Sergeant

Sergeant

Police Officer

Police Officer

Police Officer

Sergeant

Police Officer

Police Officer

Asst. PW Director - Public Services
Police Officer

Police Officer

Police Officer

Police Officer

Police Officer

Sergeant

Police Officer

Police Officer

Police Officer

Salary

202,592
163,176
144,352
150,696
162,219
134,992
131,830
162,219
129,397
136,546
112,466
120,349
120,349
107,256
107,256
107,256
113,788
102,482
110,474

98,654
107,256
107,256
107,256
107,256
107,256
113,788
107,256

97,718

97,718

Health

37,029
25,819
37,029
25,819
13,824
36,892
37,029

491
25,819
13,824
37,029
27,579
27,579
37,029
37,029
36,190
25,819
37,029
25,819
37,029
27,579
26,954
25,819
25,819
25,819
13,824
19,570
27,579
27,483

City of Wood Dale
Employee Compensation

Fiscal Year 2024

Public Act 97-0609

Total

239,621
188,995
181,381
176,515
176,043
171,884
168,859
162,710
155,216
150,370
149,495
147,928
147,928
144,285
144,285
143,446
139,607
139,511
136,293
135,683
134,835
134,210
133,075
133,075
133,075
127,612
126,826
125,297
125,201

Vehicle

7,200

Uniform

800
700
700
700
700
800
700
800
700
800
700
700
800
700
700
800
700
700
700
700
700
700
700
700

Total Comp.

246,821
188,995
182,181
177,215
176,743
171,884
169,559
163,410
156,016
151,070
149,495
148,728
148,628
145,085
144,985
144,146
140,407
140,211
136,993
135,683
135,635
134,910
133,775
133,775
133,775
128,312
127,526
125,997
125,901

Sick Days

12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12

Vacation Days

28
28
27
28
13
18
27
13
27
12
17
22
22
25
15
15
12
10
20
17
25
25
20
25
25
12
25
15
15

Total Days

40
40
39
40
25
30
39
25
39
24
29
34
34
37
27
27
24
22
32
29
37
37
32
37
37
24
37
27
27

This statement is prepared using the criteria in Public Act 97-0609. The compensation total includes those items listed in the Public Act, to the extent that they apply.



Position

Police Officer

Crew Leader

Crew Leader

Director of Administrative Services
Senior HEO

Senior Wastewater Operator
Director of Community Relations
Crew Leader

Police Officer

Police Officer

Crew Leader

Maintenance Worker 2
Police Officer

HEO

HEO

HEO

Building Administrator
Police Officer

Deputy Clerk

Police Officer

Water Supply Operator
Maintenance Worker 2
Fiscal Assistant 3
Maintenance Worker 2
Public Works Analyst

Police Officer

Police Officer

Maintenance Worker 2

Maintenance Worker 2

Salary

107,256
93,704
93,704

105,747
90,979
90,147
90,750
86,852
97,718
97,718
89,024
90,933

110,474
84,635
84,635
84,635
95,000

107,256
82,805
97,718
85,634
78,915
78,104
66,331
85,000
88,150
92,934
74,859
74,859

Health

13,824
25,819
25,819
13,824
27,579
27,579
26,253
25,819
13,824
13,824
22,462
20,157
25,819
25,683
25,683
13,824
491
24,981
8,052
18,611
24,981
25,819
37,029
17,910
13,824
8,052
25,819
25,819

City of Wood Dale
Employee Compensation

Fiscal Year 2024

Public Act 97-0609

Total

121,080
119,523
119,523
119,571
118,558
117,726
117,003
112,671
111,542
111,542
111,486
111,090
110,474
110,454
110,318
110,318
108,824
107,747
107,786
105,770
104,245
103,896
103,923
103,360
102,910
101,974
100,986
100,678
100,678

Vehicle Uniform

- 700
- 600
- 600
- 600
- 600
- 600

700
- 700
- 600
- 600
- 700
- 600
- 600
- 600
- 600
- 700
- 575
- 600
- 600
- 200
- 600
- 575
- 700
- 700
- 600
- 600

Total Comp.

121,780
120,123
120,123
119,571
119,158
118,326
117,003
113,271
112,242
112,242
112,086
111,690
111,174
111,054
110,918
110,918
109,424
108,447
107,786
106,345
104,845
104,496
104,123
103,960
103,485
102,674
101,686
101,278
101,278

Sick Days

12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12

Vacation Days

20
25
25
17
25
25
15
25
15
15
20
20
25
25
25
25
13
15
15
15
25
25
25
15
10
10
15
15
15

Total Days

32
37
37
29
37
37
27
37
27
27
32
32
37
37
37
37
25
27
27
27
37
37
37
27
22
22
27
27
27

This statement is prepared using the criteria in Public Act 97-0609. The compensation total includes those items listed in the Public Act, to the extent that they apply.



Position

Executive Assistant
CD Services Manager
CSO2

Wastewater Operator
Mechanic

Records Specialist 2

Financial Analyst

Planning & Research Analyst

IT Coordinator

Records Specialist 2
GIS Specialist
Executive Assistant
Executive Assistant
Police Officer

Police Officer

Police Officer
Accounting Manager
Police Officer

Police Officer
Maintenance Worker 2
Maintenance Worker 1
Lab Tech

Dial-A-Ride Driver
Executive Assistant
Mechanic

Planner

Salary

79,914
86,486
77,584
83,512
64,397
75,317
70,075
81,037
80,000
75,317
92,394
74,048
63,461
73,826
73,826
73,826
87,235
78,603
78,603
64,709
56,285
80,954
63,588
61,152
64,397
75,234

Health

20,157
13,824
20,157
13,824
32,038
20,157
25,819
13,824
13,824
17,910
17,910
25,819
13,824
13,824
13,824

8,052

8,052
20,157
28,417

1,821
17,910
18,611
13,824

City of Wood Dale

Emp

loyee Compensation
Fiscal Year 2024

Public Act 97-0609

Total

100,071
100,310
97,741
97,336
96,435
95,474
95,894
94,861
93,824
93,227
92,394
91,958
89,280
87,650
87,650
87,650
87,235
86,655
86,655
84,866
84,702
82,775
81,498
79,763
78,221
75,234

Vehicle Uniform

- 450
- 575
- 600
- 600
- 450

- 450
- 700
- 450
- 600

- 450
- 700
- 700
- 700
- 200
- 700
- 700
- 600
- 600
- 600

- 200
- 600

Total Comp.

100,521
100,310
98,316
97,936
97,035
95,924
95,894
95,311
94,524
93,677
92,994
91,958
89,730
88,350
88,350
88,350
87,435
87,355
87,355
85,466
85,302
83,375
81,498
79,963
78,821
75,234

Sick Days

12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12

Vacation Days

25
12
25
20
10
25
15
25
13
25
20
10
15
10
10
10
10
10
10
15
10
25
20
15
10
10

Total Days

37
24
37
32
22
37
27
37
25
37
32
22
27
22
22
22
22
22
22
27
22
37
32
27
22
22

This statement is prepared using the criteria in Public Act 97-0609. The compensation total includes those items listed in the Public Act, to the extent that they apply.



